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Safety Culture Indicators for NPP : International Trends and
Development Status in Korea

8 o
A QoA WA AL - At kA EE e AHA oz BALYTHE A H
A AAESt ek dAol S7Heel wel, ol S-S AT AU AR
Aol e7H ok 223 =] do g HES FES Hrbsta HAHS
=237 A% FHEFAR AL =¥ AFHAL o B = FEFA R
e AuEL, S AAESAR ALE A5 F3

Abstract
Safety culture has been recognized as important to achieve high level of nuclear
safety, as several recent events that have occurred in advanced countries were
found to have important implications for safety culture. Under the recognition,
implementation-focused and practical methods to foster safety culture have become
necessary. Development of safety culture indicators for assessing the level of safety
culture and identifying some deficiencies is being conducted. This paper examines
the regulatory positions of major nuclear power countries on licensee’s safety
culture, introduces the development status of Korean Safety Culture Indicators and

presents its future direction.
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